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Keimyung University 
[Article 2, Human Rights Center Policy]

Sexual harassment: Regardless of elements of sex 
crime, any kind of act that cause sexual humiliation 
or disgust that are listed as below

A. �Violation of right of self-determination via verbal, 
psychological, and physical acts such as non-consensual 
sexual act.

B. � Act of giving disadvantage to other person to create unfair 
environment in terms of educational evaluation, job, 
research, or personnel appointments, etc. due to their 
refusal to the act addressed section A. above or being 
different gender. 

C. �Act of giving disadvantage to other person to create unfair 
environment based on difference of gender.

D. �Act of aligning with the offender who did any of acts 
addressed in A,B, C above, and causing tremendous mental 
and physical damage on the victim.damage on the victim.

Human Rights Center Operation Guide 

| Main Service |

• �Counselling and accepting reports for human rights violation, sexual 
harassment, sexual violence, etc.

• �Legal, medical and psychological support for victims of human rights 
violation, sexual harassment, sexual violence, etc.

• ��Conducting human rights and gender equality education/campaign for 
faculty members and students.

• �Survey and study on human rights and sexual awareness.
• �Conducting education for prevention of recurring offender.

| Counseling/Reporting Procedure |

Options for Counseling/Reporting  
Phone: 053-580-5714~5, 5746
Visit: Bauer Hall 1F 3110 Human Rights Center
Online: http://newcms.kmu.ac.kr/kmuhr/index.do
E-mail: kmuhr@gw.kmu.ac.kr 
Operation Time: (term-time) 8:30~17:30   (vacation) 9:30~16:30 

• �Approach students with respect and consideration.
• �Every communication (including SNS) with students must be 

conducted in practice of good manners (All materials can be used 
as evidence).

• �Check yourself in relation to; drinking habits, views on gender 
equality, physical/verbal behavior, gender discrimination, etc.

• �Have meetings in public areas when researching or giving advice 
on thesis.

• �If conducting a 1:1 meeting at a research lab is required, keep the 
door open all the time.

• �Lead the student to specialized organizations (Human Rights 
Center, Student Counselling Center, Center for Teaching & 
Learning, Student Career Support Team, etc.) if they ask your 
advice on private matters other than academic issues. (Define the 
boundary of your public and private role).

• �Keep certain distance and maintain a professor-student 
relationship, even if you feel very close to a student.

• �Strive to avoid heavy drinking and finish gatherings at the 1st round 
when you have appointment with students. 

• �Avoid going to karaoke with students. If it is not avoidable, do not 
request students to dance or drink.

• �Not sending text messages or chat after work (After 7pm) except 
cases of emergency or urgent matters. If you received a message 
from a student, give a response with official manners and attitude.

• �If you realized you have made a mistake or if you have received 
any complaints from students in regards to sexual harassment, 
give an immediate apology and avoid showing blame or threating 
behavior. 

• �Any physical contact which can cause misunderstanding should 
not be attempted.

How to prevent sexual 

harassment?

What is Sexual 

Harassment?

This brochure is developed in order to provide accurate 
understanding on sexual harassment, and to suggest proper 
actions and guide at the position as a faculty. Your attention 
and practice will be highly 

Keimyung University defines sexual 

harassment as:



 • �Sexual harassment can be categorized into verbal/visual/
physical conduct. Even though the action was taken from 
the purpose of showing intimacy, it can cause feelings of 
harassment to students. Therefore, think carefully about how 
your actions will be seen by others before acting. 

• ��Saying something that can cause sexual 
humiliation like “heard you spent the 
night with your boyfriend”, “Can you kiss 
me?”, “I can become your boyfriend”, 
“It’s your fortune to become a professor’s 
girlfriend”, and “You look tired. Did you 
spend a fantastic night with your boyfriend?” are all considered 
as verbal sexual harassment. Also, talking about unnecessary 
sexual jokes or topics during class can be regarded as sexual 
harassment. 

 

• ��Requesting sex related photos or 
videos is sexual harassment.  
“Send a picture, shown your entire 
body since I can’t see you during 
the vacation” can be one example of 
visual sexual harassment. 

 

• ��This includes any unwanted physical contact 
such as hugging and kissing, touching body 
parts (shoulders, neck, hair, etc.), making 
a student sit on your lap and pinching a 
student’s cheek. 

 Sexual harassment is judged based on:

Types of Sexual Harassment 

(Examples)

Examples of verbal sexual harassment

Examples of visual sexual harassment

Examples of physical sexual harassment

Sexual harassment is judged by inferring 
situations based on the comprehensive 
facts; relationship with the victim, location 
and detailed situation of the case, explicit/

non-explicit response of the victim regardless of the 
perpetrator’s intention or purpose of sexual motivation. 
If the activity is considered unsolicited conduct of a 
sexual nature causing the recipient to feel humiliated 
and disrespected to most ordinary people, then sexual 
harassment will be concluded. 

Regarding sexual harassment, educational personnel can be placed in various 
roles like administrator, assailant, or victim. Here is the guide of appropriate 
actions and procedures when facing cases regarding sexual harassment. 

• ��Accept and respect the victim’s stance.

• ��Look back at your actions and make an immediate, 
sincere apology. 

• ��Request for meetings is prohibited if not agreed to by the 
victim, and follow guided actions and requirements arose 
from the assault action.

• ��Look at your thoughts introspectively and try to fix your 
behavior in order to prevent reoccurrence of a similar 
situation.

 

• ��Be careful not to become an assailant of secondary 
damage to a victim by criticizing the victim or spreading 
details about the case. 

• ��Ask for a consultation at specialized organizations (Human 
Rights Center, National Human Rights Commission of 
Korea, etc.), in order to avoid hasty actions. 

• ��Express explicitly your intention of refusal to the assailant. 
If you couldn’t’ express yourself at the time of the 
occurrence or have difficulty in seeing the assailant again, 
deliver your thoughts and requests via letter, message, 
email, etc.

• ��Secure materials regarding the case. Write and record the 
circumstances including date, time, detailed action, and 
feelings. Witnesses, emails and chat conversations can be 
used as evidence when an official report is made. 

• ��Through the Human Rights Center in KMU, you can report 
and resolve the case and request for care and support. 

When you are accused of sexual 

harassment

When you become a victim of 

sexual harassment

When you are asked for help as 

a third party


